To assist colleagues in preparing for the end of APR cycle,
the Human Resources Office will be launching three episodes of
<Bee=U APR Year-end Review Preparation Tips> on Wednesdays.
This series will recap the responsibilities and procedures of different roles.

For more details of APR, please visit the APR website.

APR Year-end Preparation Tips
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- Luckily, | have had regular discussions
and reviews with Bee Boss throughout

the review period, and have documented
\\ my work evidence.

~ I am now well-prepared!
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Complete the APR Form
and submit to Manager
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> Let me check out HRO's
training materials on the APR Website!
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Remember to complete
Compliance Training by June 30
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é?' Remember to check the
APR Schedule of your office

Bee Leaf’s Pantry Talk

Hey colleagues,
to avoid missing some of the APR important dates,
| have created an Outlook Calendar for setting reminders.

Feel free to download and use it if needed.

Click Hara-:r-.,;i

In APR, we BELIEVE and ACHIEVE




